June 30, 2014
Happy summer from Think Beyond the Label! Here's our June Hire Wire, the monthly
newsletter that keeps you on top of disability employment news, events, and happenings at
Think Beyond the Label. You signed up on our website, ThinkBeyondtheLabel.com, to receive
periodic updates. Thank you for subscribing. We'd like to update you on this month's news and
as always, we encourage you to check out our online resources like our return on investment
calculator, the Hire Gauge; our blog, Hire Learning; and our latest Success Stories. Please
visit us online soon and be sure to stay in the loop with Hire Wire.

-The Think Beyond the Label Team
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The Central Intelligence Agency "thinks beyond the label." Find Jobs »

Several New Businesses Recruiting
at July 30th Online Career Fair
Don't miss your chance to register!
Think Beyond the Label, in partnership with Brazen Careerist, will host this year's third Online Career

Fair on Wednesday, July 30th. Join our growing list of businesses like - Wells Fargo, Aetna, Capital
One, VHA Inc., KPMG, Navigant, Dart Container Corporation, Immucor, Los Alamos
Laboratory, CBRE, Bayer and Rockefeller University - in being part of this unique forum and
experience for recruiters to connect with job candidates from the Think Beyond the Label community in real time. Event registration is open now. Sign-up today so that you don't miss out! Job seekers can
register online here. Interested businesses can also register online now.

OFCCP Posts New Section 503 FAQs
Department of Labor responds to new questions from contractor community
In an effort to provide on-going guidance to businesses with federal contracts and sub-contracts, the
Department of Labor's Office of Federal Contract Compliance Programs on June 20, 2014 updated its
Frequently Asked Questions (FAQs) in response to inquiries received from federal contractors. New
information includes things like: whether or not a contractor must hire an individual with a disability
who is not the best qualified but meets minimum job requirements; and whether or not a contractor
fulfill's its obligation to invite current employees to disclose a disability by having them sign into an
employee portal on the corporate intranet. Check out the full list of new FAQs online here.

Diversity is Mission-Critical at the
CIA
The Central Intelligence Agecy collaborates with Think Beyond the Label to promote
employment opportunities for qualified people with disabilities. Since October 2013, Think
Beyond the Label has helped identify the CIA as a diversity employer of choice, seeking
candidates with the knowledge, skills and abilities to accomplish the Agency's mission to keep the nation safe.
The CIA offers work-life balance initiatives, a supportive environment and the opportunity for a rewarding career.
The agency is committed to welcoming an inclusive workforce that reflects the diversity of the nation it serves. To
learn about career opportunities with the CIA, visit www.cia.gov/careers.
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